benefits

simple insurance solutions to
fit your small business needs

Vision Insurance
for Small Business

Did you know? _
Focus on helping your employees.

21 One of the ways benefits helps its members run their small
TN businesses is by offering great vision care. By offering their
] million

employees more options to take care of their vision, the benefitsto
AMERICANS the company become easy to see.

aged 18 and older reported

experiencing vision loss. o -
Vision benefits include coverage for annual exams and also helps
pay for lenses, frames and contact lenses. To find vision care

providers in your area, visit VSP® Vision Care at www.vsp.com.

Vision care providers are
often the first to detect Nationwide® has a singular focus on serving its members. Great
chronic medical conditions —

as much as 30% of the time ) ) o .
for hypertension and 20% of helps to ensure Nationwide members that the vision for their small

vision care, just one of several offerings in the benefits package,

the time for diabetes.? businesses remains strong.

Cataract disease
affects nearly

To get a quote or learn more, . e
- million visit nationwidebenefits.com . Nationwide

or call 888-223-0279. md Employee Benefits

Americans aged 18 and older.?

000 %g
Other benefits we offer: ", |

Short-Term
Disability

Dental Critical lliness Group Life

"National Center for Health Statistics, National Health Interview Survey, 2010. 2 Human Capital Management Services (HCMS) study on behalf of VSP, 2010. *National Eye Institute and Prevent
Blindness America. Products are not available in all states. Underwritten by Nationwide Life Insurance Company. © Nationwide Mutual Insurance company. All rights reserved. Nationwide, Nationwide
Employee Benefits, the Nationwide framemark, On Your Side, and the benefits logo are service marks of Nationwide Mutual Insurance Company. VSP is a registered trademark of Vision Service Plan.



benefits

O Vision Insurance

Choose a

Available to groups of 2 or more full-time

el H Group Size employees, defined as those working at least
vision insurance P 30 houre er week ¢
rovider with . . . Plans are 100% employer-paid and require
p Participation Requirements enrollment of all eligible employees
proven strength + Annual Exam: $10 co-pay
and stabi I ity_ * Materials: $25 co-pay

Lenses every 12 months
Frames every 24 months

When it comes to choosing * $130 allowance for either frames or elective
a vision insurance provider, contact lenses

you want a company Provider Network VSP® Vision Care - www.vsp.com

k_nowr? for m_eetl.ng its None for employees enrolling as of the policy
financial obligations to effective date

customers. benefits is Coverage Waiting Period 30 days for employees enrolling after the policy
backed by the financial effective date (coverage begins on the 1Ist of the
month following the 30-day waiting period)

Vision Benefits

strength and long-term
stability of Nationwide®: Coverage Available Employee Only or Family

« A+ rating from A.M. Portability/Conversion None - coverage terminates at the end of the

, month of last day of employment
Best, Moody’s and : : —
The benefits outlined are for illustrative purposes only and should not be considered a proposal for coverage. Limitations
Standard & POOI',S and exclusions apply.

* Fortune 100 ranking

To get a quote or learn more, . e
visit nationwidebenefits.com Nationwide
or call 888-223-0279. == Employee Benefits
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Other benefits we offer: ", |

Short-Term
Disability

Dental Critical lliness Group Life

Products are not available in all states. Underwritten by Nationwide Life Insurance Company. © Nationwide Mutual Insurance company. All rights reserved. Nationwide, Nationwide Employee Benefits,
the Nationwide framemark, On Your Side, and the benefits logo are service marks of Nationwide Mutual Insurance Company. VSP is a registered trademark of Vision Service Plan.



