NATIONWIDE SIMPLIFIED
VISION BENEFITS

Create a clear vision
for your employees
Employee Benefits from Nationwide

Did you know?
35.5 million Americans
age 18 and older
reported vision loss.¹
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Vision care providers are
often the first to detect
chronic medical conditions —
as much as 30% of the time
for hypertension and 20%
of the time for diabetes.²
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Why choose vision insurance with Nationwide?
It’s simple.
Vision plans from Nationwide can help keep your employees’
eyes healthy. The plan provides coverage for annual exams
and helps pay for vision correction lenses: contacts or
glasses with their accompanying frames. Access to the
VSP® Vision Choice Network is included with all our plans.
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Human Capital Management Services (HCMS) study on behalf of VSP (2010).

Here’s a plan overview for Vision:
Eligible employees

All employees who are actively at work at least 30 hours per week
on their effective date of insurance are eligible for benefits; 1099
contractors are not eligible for benefits.

Contribution and participation
requirements

Premiums can be paid by entirely by the employer, shared between
the employer and employee, or 100% employee paid. If the employee
is required to pay any portion of the premium, a minimum of five
employees must enroll. If the employer pays 100% of the premium,
a minimum of two eligible employees must enroll.

Network

VSP® Vision Choice Network (Search for providers at vsp.com.)

Eye exam frequency

12 months

Lenses frequency

12 months (lens options only; does not apply to contact lens materials)

Frames frequency

24 months

Exam co-pay

$10

Materials co-pay

$25 (lens options only; does not apply to contact lens materials)

Frame allowance

$130

Elective contact
lenses allowance

$130
(Separate $60 co-pay applies for contact lens fitting and evaluation.)

Low vision

Low vision testing and materials: up to $1,000
Low vision supplemental testing: covered in full
Low vision supplemental aids: 75% of participating provider fee
up to $1,000

Polycarbonate lenses

Covered in full for dependent children up to age 18 (in-network only)

Discounts available

Lens enhancements: 20 – 25% average savings after copay
LASIK and PRK: 15 – 20% discount through VSP providers
Additional pair of glasses: 20% off additional pair of glasses
or nonprescription sunglasses

*If employees pay all or part of the premium, enrollment in the plan must occur within 31 days from the plan effective date or the end of their eligibility
waiting period. If enrollment is requested after 31 days, the employee and any dependents must wait until the next annual enrollment period.
Not all industries are eligible for this product. Refer to the premium calculation worksheet for ineligible industries.

To get a quote, all you need is your domicile
state, SIC code and the share of the premium
the employer will contribute.

Products are underwritten by Nationwide Life Insurance Company, Columbus, Ohio. CA COA #7032. Product availability, benefits
and provisions may vary by state and may be subject to state mandates.
If accepted, the product included in this brochure will be issued by Nationwide on policy and certificate form series GVIS.
These policies provide vision insurance only. They do NOT provide basic hospital, basic medical or major medical insurance as
defined by the New York State Department of Financial Services. The benefits outlined are for illustrative purposes only and should
not be considered a proposal for coverage. Limitations and exclusions apply.
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