
NATIONWIDE SIMPLIFIED  
SHORT-TERM AND LONG-TERM DISABILITY BENEFITS

Insure your  
employees’ well-being

Employee Benefits from Nationwide



Did you know?

More than one in four workers 
can expect to be out of work 
for at least a year because 
of a disabling condition 
before they reach the normal 
retirement age.¹

Nearly 67% cite illness or 
injury as a contributing 
factor in their personal 
bankruptcy.² 

1  Social Security Administration, 2017
2 Medical Bankruptcy: Still Common Despite the Affordable Care Act,” D. U. Himmelstein, S. Woolhandler, et al., American Journal of Public Health, Vol. 109,  

  No. 3 (March 2019) 

Why choose disability insurance with Nationwide?  
It’s simple.

Most people aren’t prepared to cover their daily living  

expenses, let alone ongoing financial obligations, if a  

disability prevented them from working. We offer  

employers a choice of short-term disability and long-term  

disability plans to help provide peace of mind for your  

employees and their families. 
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Benefit Short-term disability Long-term disability

Eligible employees
All employees who are actively at work at least 30 hours per week on their effective date 
of insurance are eligible for benefits. 1099 contractors are not eligible for benefits.

Contribution and  
participation  
requirements

Premiums can be paid entirely by the employer, shared between the employer and 
employee, or paid entirely by the employee. If the employee is required to pay any portion 
of the premium, a minimum of five employees must enroll. If the employer pays 100% of 
the premium, a minimum of two eligible employees must enroll.

Pre-existing conditions
An illness or injury for which you received treatment within the three months prior to  
your effective date of coverage. Disabilities that occur during the first 12 months of 
coverage due to a pre-existing condition are excluded.

Underwriting review
All coverage is “guaranteed issue,” with no individual medical underwriting except for  
late entrants, who are required to pay all or part of the premium.*

Eligibilty waiting period Defined by policyholder

Additional value-added 
services

• Travel Assistance  
• Employee Assistance Program 
• Identity Theft

Benefit amount
Your benefit amount is equal to 60% of your 
weekly earnings up to a maximum benefit of 
$1,500 per week.

Your disability benefit amount is equal 
to 60% of your monthly earnings up to a 
maximum benefit of $6,000 per month.

Benefit minimum Your minimum benefit will be $25 per week.
Your minimum benefit will be $100  
per month.

Disability definition
Benefits are payable under the plan if you 
are partially or totally disabled from your 
occupation.

Two-year Regular Occupation

Earnings definition
Base salary plus commissions, excludes 
bonuses and overtime.

Base salary plus commissions, excludes 
bonuses and overtime.

When benefits begin

You will receive a disability benefit on the 
eighth day you are unable to work if your 
disability is due to a nonoccupational 
accident, sickness or maternity.

You will receive a disability benefit after 
you have been continuously disabled for 
90 days.

Benefit duration
You will receive disability benefits for as long 
as you remain disabled up to a maximum of 
13 weeks.

You will receive disability benefits for as 
long as you remain disabled up to Social 
Security normal retirement age.

Mental health and  
substance abuse  
limitation

N/A 24 months

Workplace modification N/A
Covered, up to $2,000. 
Not available in CA.

Survivor benefit N/A 3 months (gross)

Catastrophic disability 
benefit N/A

Additional benefits included for LTD 
claimants with loss of two or more 
defined activities of daily living (ADLs).

* For partially or fully employee-paid plans, an employee who applies/enrolls more than 31 days after satisfying the eligibility waiting period is considered a 
late entrant and must undergo medical underwriting before being added to the plan. 

Not all industries are eligible for this product; for ineligible industries, refer to the premium calculation worksheet. 



Products are underwritten by Nationwide Life Insurance Company, Columbus, Ohio. CA COA # 70 32. Product availability, benefits 
and provisions may vary by state and may be subject to state mandates.

If accepted, the products included in this brochure will be issued by Nationwide on policy and certificate form series NSHDIS for 
short-term disability and form series ICC18, GDIS, or NSHDIS for long-term disability.

These policies provide short-term and long-term disability insurance only. They do NOT provide basic hospital, basic medical or 
major medical insurance as defined by the New York State Department of Financial Services. The benefits outlined are for 
illustrative purposes only and should not be considered a proposal for coverage. Limitations and exclusions apply.

Nationwide, the Nationwide N and Eagle and Nationwide is on your side are service marks of Nationwide Mutual Insurance

Company. © 2019 Nationwide
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To get a quote, all you need is your situs state, 
SIC code and the share of the premium the 
employer will contribute.


